
305.4 Harassment and Bullying

The School is committed to providing an environment that is conducive to learning, free
from harassment and bullying based on race, religion, gender, ethnicity, national origin,
disability, or any other illegal conduct. Other forms of harassment and bullying are also
prohibited, including those based on other distinguishing characteristics such as, but not
limited to, physical, social, academic or emotional and socio-economic status, or simply
based on personal differences or conflicts. All conduct prohibited by this policy
includes behavior that occurs directly or indirectly, by personal or electronic
communication or action.

Harassment is an unwelcomed offensive verbal, nonverbal or physical conduct that is
sufficiently severe, persistent or pervasive as to significantly affect the conditions of
one’s employment or a student’s learning.  Harassment includes, but is not limited to,
abusive jokes, insults, slurs, name-calling, threats, bullying or intimidation, unwelcome
sexual advances, or the exchange of benefits for performance of sexual or other favors.

Harassment is prohibited at all levels: between students, between employees and students,
between coworkers, between supervisors and subordinates, between nonemployees and
employees and/or students, and between any other School representatives or members of
the School community while at the School or involved in School activities.

In addition, no student or staff member shall retaliate against anyone who reports or seeks
remedies against harassment or bullying or otherwise aids or supports someone who aids
in the enforcement of this policy.

All staff members are required to report instances or reasonable suspicions of harassment and
bullying to a supervisor and to aid in investigations under, and the enforcement of, this
policy. Any report of alleged harassment or bullying shall be taken seriously and
responded to fully and promptly by appropriate School staff. Students are urged to also
report and assist in carrying out this policy.


